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FROM THE PRESIDENT…

      By Maureen Musto RN, BSN, CRRN
It has been a long winter and I hope my rehabilitation friends have managed to stay warm and dry. It has been a winter filled with tragedy throughout the world in regard to the tsunami and war. While here in central Ohio, we have been directly affected with heating outages and flooding. Let us hope that spring brings a promise of a new beginning.

The Holiday Party held at DiVinci’s restaurant was a wonderful bonding experience. We welcomed one new member to the Central Ohio Chapter. And, congratulations to Julie Brosnan who won a one-year free membership to ARN and COARN.

The COARN Board has been busy planning a CRRN review course. Mark your calendars for March 18 and 19, 2005. This course is an excellent review of nursing rehabilitation as well as preparing you for certification. It is also a great way to earn 18.6 contact hours.

COARN Chapter Elections for 2005-2006 will take place at the June picnic. Please consider getting involved in your professional organization. We are looking for candidates for President-Elect, Secretary, Treasurer and 2 Board Positions. Please talk with the current board if you have questions we would be glad to provide any information. We want to welcome new ideas and new people to add a fresh perspective to our growing chapter.

Ethical Issues in Rehabilitation Nursing

By Barbara Warner RN, MSN

      
Rehabilitation nursing staff encounter some specific and challenging potential ethical situations which may be different than an acute care setting. The Rehabilitation Accreditation Commission (CARF) has Standards to assure that we handle all issues in the best interest of the patients and families. CARF accredited programs must have policies that reflect ethical conduct in the following areas: personnel behavior, business practices, marketing practices, clinical practices and potential conflicts of interest. Examples of these policies would be Non-Voluntary Discharge from Rehabilitation services and Process for Patient/Family Grievance. They ask that these policies be reviewed with the staff annually.


   Ethical issues such as restraints, patient rights and confidentiality is common in all specialties. The issue of confidentiality can be more of a challenge in our setting since patients are here longer and we have the ability to interact more with them and their families. When you get to know a patient over a period of time and they are going through a stressful situation, you may find out about family issues that are confidential. You have to be careful not to get yourself in the position of promising “not to tell anyone" when the patient may confide some things to you and that information may be relevant to his care. Overall, the patient/staff relationship can be challenging, also. Personal involvement is not the same as empathy, caring or compassion. Personal involvement can be detrimental to the patient, his rehabilitation and the nurse. A well-intentioned response to a person’s loneliness and care needs can be interpreted as a personal interest. Maintaining professional distance does not mean being aloof, but a therapeutic relationship must be maintained.
 
Another frequent issue is when that patient must be allowed to make his or her own choices and own mistakes. One example of this may be when they refuse to participate in therapies. We can certainly help influence their decisions, however we must be careful not to impose our values on them. If involving them in the plan of care doesn't encourage their participation, we may have to consider non-voluntary discharge.


  Overall, we must be sure that we treat all patients equally, maintain confidentiality, understand our own vulnerabilities, and know when to seek guidance on these types of issues.
Legislative Update

By Karen Snyder RN, BSN, CRRN

From a press release dated February 10, 2005, The American Nurses Association (ANA) applauded the Safe Nursing and Patient Care Act of 2005. It is a bill introduced by Rep. Pete Stark (D-CA) and Rep. Steven LaTourette (R-OH) that would strictly limit the practice of forcing nurses to work overtime.

This proposed legislation would address the current nurse-staffing crisis in the U.S. by strictly limiting mandatory overtime among nurses.

Mandatory overtime is a dangerous practice that hospitals use as a staffing tool and it endangers nurses and decreases quality patient care. The practice of using mandatory overtime is exacerbating a growing nursing shortage, which is expected to worsen over the next 10 years.

For more information regarding this and other legislative news, please go to ANA’s  website @ www.nursingworld.org.

Summary of February Educational Meeting

By Brenda Barker RN,BSN,CCM,CRRN


Another successful educational event!! Many thanks and appreciation to both Delores Lashley and Nancy Zangmeister who presented a very informative power point presentation as well as their “real life” experiences on Life Care Planning. Did you know that rehabilitation and medical professionals constitute who obtain Life Care Planner Certification? The 20 rehabilitation professionals who attended the educational event do. Both Nancy and Delores described the multifaceted process and components of a life care plan.

The Life Care Planner initially investigates and performs an extensive research of not only the medical file, but also interviews the client and family, the rehabilitation interdisciplinary team, durable medical companies, and all other companies which will impact the overall cost during the client’s lifetime. A few of the companies may include transportation, home/ECF care, architectural renovations, educational plan, and ADL supplies, such as bowel and bladder equipment. Nancy stated the average Life Care Plan is “a dynamic document based upon published standards of practice, comprehensive assessment, and data analysis and research, which provide an organized, concise plan for currant and future needs with associated costs for individuals who have experienced catastrophic health care needs”. I believe this is a bit more than a nursing care plan?!

Community Corner


By Colleen Murphy RN, BSN


Have you, your coworkers, your family or friends ever said to one another, “We need to get more involved in the community”? After asking this question, the task is where to start. Well, I’ve got the TAASC for you, The Adaptive Adventure Sports Coalition. Optimize your experience with the disabled population and use your time to assist people in improving their quality of life. Isn’t that what rehab’s all about?


What is TAASC? TAASC is a nonprofit organization that was established in 1997 to offer individuals with disabilities opportunities to participate in adventure activities. Programs include: kayaking, alpine skiing, ice-skating, sailing, indoor rock climbing, cycling and sled hockey. The staff is dedicated to providing a safe environment for all participants. Through performing a detailed assessment, necessary adaptive equipment is identified, and the participant’s suitability for activity is discussed.

Upcoming events include:

· February 20, 22, 24, 26, 27 Adaptive Alpine Ski Lessons

· Volunteer training sessions for spring to be announced

Please consider learning more about this wonderful organization. Currently there are over 200 volunteers either with direct involvement in program activities, fund raising, marketing, or administrative duties. Check out their website, www.taasc.org, or call (614) 293-4963 and the staff will be happy to give you more information on upcoming volunteer trainings. Even if you may not see yourself as an outdoor or recreational type, you can volunteer in the office doing mailings or assisting with the organization and set-up of special events. Another option is becoming a member, which makes you eligible to receive the TAASC newsletter, equipment rental, reduced program fees, and much more.

COARN is dedicated to community involvement and has pledged to become an active member of TAASC through participation in volunteer opportunities and provision of financial support. Please join us in our involvement with an organization, which meets the needs of the population we serve. If you would like to become involved through COARN, please call Colleen Murphy @ (614) 272-9713.

Why Become Certified?


By Karen Snyder RN,BSN,CRRN


According to ARN’s website, www.rehabnurse.org, here are the reasons to become certified:

· To receive recognition for your expertise and your commitment to caring for people with physical disability or chronic illness

· To enhance your credibility with other healthcare providers, clients, and the public

· To increase your professional marketability

These are all great reasons to become certified, but let’s be honest; many do it for the monetary incentive! Most workplaces give certified nurses “certification pay” or yearly bonus. Check with your facility.


Whatever your reason, whether it is for the increased respect, credibility, marketability, or pay, please join us on March 18 and 19 at The Ohio State University for a CRRN review course. Don’t forget, you have to take the test! Testing is offered in June and December. It is a computerized test and results are given immediately. The cost of the test is $235 for ARN members and $325 for nonmembers. Trust me, though; the rewards of certification outweigh the costs. We hope you join us in becoming certified and good luck!

